of a person on one's own the state of being. Experienced utility differs from the dominant notion of utility used in economics today, which refers to "decision utility" or the preferences of a person that are manifested by one's choice-action. In conventional economics, the latter notion of utility is considered a representation of the "objective well-being" and the standard metrics are income, price, and output. However, economic thinking since the 1930s meant a detachment of utility from the analysis of choice-actions. The renaissance of anchoring analysis on utility, especially when subjective well-being is brought together with objective well-being (e.g., Di Tella et al. As expected, subjective well-being (SWB) studies present interesting findings. In general, there is a positive quadratic relationship between age and SWB (Blanchflower and Oswald 2008); that is, SWB tends to decline with age and, after a turning point, it tends to increase with age. Along with it, studies find that women tend to report higher SWB than men. Recent findings also suggest that a switch in the pattern across the genders take place during the life cycles (Stevenson and Wolfers
2009; Easterlin 2010).
Marital status is important to SWB. Indeed, family and married life is the most significant life domain with respect to SWB (Campbell et al. 1976) . It is especially the case if a married person is compared to counterparts who were previously married or did not marry ( . While gender-gaps in terms of employment, opportunities, and salary levels remain valid concerns, studies find that employed women tend to report higher SWB with their jobs than men (Clark 1997). There are also gender-dimensions to changes work status. In terms of SWB, for instance, women tend to be affected by unemployment less compared to men and they recover from unemployment faster compared to men (Clark et al. 2008 ).
For the most part, the decision of the wife to pursue a job is a decision of the family. Of course, in some settings, the decision is determined by internal household dynamics. Among the factors that come into considerations are the valuations of the costs between staying at home or working outside the home (Mincer 1962), the decision on who specializes as the home-and the wageworker (Becker 1965), the importance of socialization and norms (Akerlof and Kranton 2010), the consideration of class relations and conflict (Folbre 1982; Sen 1990), among others.
Given the disparate findings of SWB studies, this paper asks the question:
The earlier studies that came out around the 1970s especially in the United States, as women started to "leave" their homes, so to speak, and started to take up paid jobs, found no statistically significant difference in the happiness between the housewives and the working wives (Campbell et al. 1976; Wright 1978; Freudiger 1983; Benin and Nienstedt 1985) .
Variation in the attitudes of the housewives and the working wives were found to be negligible once the relevant control variables were included in the analysis (Plutzer 1988 The other recent studies point to another option to the married woman, namely: self-employment.
There are finding that the self-employed wife is more satisfied with her life compared to her other counterparts (Blanchflower and Oswald 1998) despite the expected states of self-employment like lower salaries and more hours spent at work compared to regular employment (Hamilton 2000).
But the self-employed wife experiences more happiness with her life because self-employment allows her to achieve self-determination, independence, and sense of worth that may be lacking, This paper is an attempt to bring an old issue to the present scenario by examining data from the 2000s. The paper has four parts. Part 2 presents the methodology, covering the SWB framework and its application to the housewife and working wife problematic in this paper, the dataset and the indicators, the data manipulation, then the regression procedure. Part 3 presents the findings.
The last part concludes the discussion.
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There is only one way to know the subjective well-being (SWB) of a person, and that is to ask the one's own sense of values and relationships. Thus, in carrying out an SWB analysis within the framework of the housewife and working wife, it is necessary to take the woman as the starting point of analysis.
All things the same, the argument is that reported SWB is a monotonic translation of the internal SWB (SWB*). Or, algebraically, SWB = h[U( · )], where U( · ) is SWB*. The expression implies
, where the state of being in situation is higher than situation . The translation from that which is internal to that which is declared may not be exact;
that is, SWB* -SWB = e, where is an error term to stand for the gap. All the same, SWB approximates SWB* if there is a sufficiently large number of observations collected for analysis.
It is therefore possible to express the SWB function in reduced form like SWB = h(Z, .), where Z is the variable of interest, and . is a set of control variables.
The counterpart of the identification issue explained earlier is measurement. In view of the housewife and working wife problematic in this paper, the structural model takes the form SWB(Z, .) = α + β i ·Z i + φ·. + e, where the variables are as defined earlier. In this model, Z i is defined as the work status of wife (particularly, the working wife) and . is a vector of control variables covering the wife's objective conditions (i.e., the socio-economic and demographic profile (see below)) and her subjective considerations (i.e., attitudes (see below)).
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Raw data are taken from the World Values Survey, a nationally representative non-longitudinal survey covering a large number of countries. There are four waves of Survey so far. Here, the most recent data of the countries surveyed in the third and fourth waves comprise the raw dataset.
Completeness of information is the only basis for the data compilation.
Here, happiness is represented as subjective well-being (SWB). Its indicator is "life satisfaction" Education refers to the level of formal schooling. It is reported in seven categories, namely: no formal education, incomplete primary school, complete primary school, incomplete secondary school, complete secondary school, some university-level education, or university-level education. 3 Work status is either paid or unpaid work. Paid work covers the full-time, part-time, and self-employed, and unpaid work covers the retiree, housewife, student, unemployed, or "other" status. Income status refers to household income decile indicated from 1 (lowest) to 10 (highest) levels.
Three subjective considerations of the person that represent attitudes are included in the regression analysis, in particular financial satisfaction, independence and self-determination, and self-fulfillment. 4 First, financial satisfaction is the key domain of the wife's life satisfaction (c.f., 
Argyle and Furnham 1983). Information is obtained by the World Values
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The structural model indicated earlier in Section 2.1 is estimated for each country grouping using Another issue is endogeneity between the work status and SWB. Does paid work make a married woman happy, or does a happy married woman go for paid work? Does unpaid work make a married woman happy, or does a happy married woman go for unpaid work? The one-period cross sectional dataset from the World Values Survey cannot address this endogeneity problem.
Lastly, is treated as the "catch all" item for the regression analysis. The size of is not expected to distort the correlations or undermine the reliability of the results, albeit efficiency may remain a concern. Ensuring that regression results have heteroskedasticity-robust standard errors can help deal with efficiency issue.
The above issues limit how the regression results can be generalized. Nevertheless, the results are still useful in pointing out the general direction of analysis with regard to the happiness of the working wife relative to the housewife. Tables 1 and 2 present the standardized values of the regression and show the relative contribution of each work status on SWB relative to the housewife status. Across the country groupings, the results indicate that the working wife is not necessarily happier than the housewife. In short, paid work is necessarily better than unpaid work.
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The above inference can be qualified once the specific results for the country groupings are also examined. None of the work statuses in West Europe and North America is better than the housewife status, whereas the other groupings point to the possibility that one type work status might be relevant for comparison. For instance, full-time work status turns out to be better than the housewife status in East Europe but not so in Africa and Middle East, where the working wife turns out to be less happy than the housewife. Only in Latin America does one find part-time work status to be better for the working wife. Self-employment means more happiness to the working wife only in Asia but the situation is reversed in Africa.
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The consideration of the work status by the wife is presumed in line with her intention to pursue paid work. That is, the intention to pursue paid work often materializes as the pursuit of paid work because of a positive evaluation of paid work by the wife. Given that both the objective profile and subjective considerations of the wife are already accounted for in the regression, the analysis cannot anymore rely on the correspondence between intension and actual position. Put another way, the individual characteristics and attitudes of the wife could not anymore explain the results of the country groupings. The differences in the results might then be due to other factors that are not individual dependent but, more specifically, culture and social context dependent. This direction of analysis is appealing because paid work turns out to be a "good" in some places but a "bad" in other places. 5 The analysis then has to proceed to an inspection -even if it is in broad strokes for now -of the conditions that might explain the results of the country groupings. Changes in the gender composition of these societies in recent years plus the improvements in education and social services like in the Middle East and North Africa have allowed women to be more aggressive in becoming visible outside their homes, so to speak, and seek paid work. In Africa, however, even self-employment turns out to be a worse avenue for the women perhaps because doing so implies that they are asserting themselves not only by moving into the setting of work but also going against the rigid cultural and social views about their role and position in the home and society.
Self-employment turns out to be a better avenue for women in Asia because it allows them greater control and independence of their time and contribute more to the household. Paid work in Asia actually puts the women at a disadvantageous position in terms of wages, advancement, etc. A lot of self-employment in Asia is home-based or family-run businesses precisely because of the bias against women going into traditional paid work, albeit yet, they enjoy relatively easier access to work compared to their counterparts in other emerging countries (ILO-ADB 2011). Selfemployment, however, is typically the low productivity and small-scale type with the associated low returns and informality (ILO-ADB 2011). As such, women continue to comprise a large underutilized resource in the region. Nonetheless, being their own bosses as self-employed workers, women in Asia enjoy more flexibility than their counterparts in other emerging countries in terms of time and control over their lives. As such, they are able to balance work and home responsibilities much more easily. Self-employment is therefore like a "best of both worlds" option to experience higher states of being for women in Asia.
The counterpart of self-employment as "best of both worlds" in Asia is part-time work in Latin America. Most women in Latin America who can pursue paid work choose part-time over fulltime paid work because it allows them greater flexibility and thus a "balance" between work and home responsibilities despite the insecurity associated with part-time work itself (IDB 2008). Part time paid work is the refuge for women who are seeking or failing to find paid work. In fact, selfemployment is less attractive than part-time paid work at least to women in Latin America. There is indication, though, that self-employment is associated with informality that is, in turn, also associated with part time work (IDB 2008). In closer inspection, though, perhaps part-time work is better than the other work statuses because women are not constrained by the workplace yet are still able to fulfill their obligations at the home.
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Data from the World Values Survey were used to answer the question:
Relative to the unpaid work of the housewife, paid work was defined in three categories, namely: full-time, part-time, or self-employment. In general, the paper found no clear evidence of a difference in the happiness between the housewife and the working wife. What the paper found instead was some evidence that if ever a disparity in the happiness between the housewife and the working wife existed it might be associated with culture and social context. What might apply to the working wife in West Europe and North America need not apply in the other areas, etc. Certainly, there is a lot of variation from the results across the emerging country groupings. For instance, the results pointed out that paid work regardless of status may be perceived as a "good" in some areas but a "bad" in others. These disparate results require explanations that go beyond the individual characteristics and attitudes of the wife. More specifically, the differences in the happiness between the housewife and working wife might be more the outcomes of idiosyncrasies produced by culture and social norms.
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. Heteroskedasticity-robust standard errors. P-values are *** = 0.01, ** = 0.05, and * = 0.10. The notation in parentheses (in the footnotes) refers to the estimated coefficient.
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